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Aim of Policy 
 

This policy has been written to ensure that all people individual with 

behaviour in our school both children and adults are clear about the 

school expectations and procedures.  We aim to ensure behaviour in our 

school reflects our Christian ethos and provides an effective platform 

for high quality learning. 

 

Curriculum 
 

We recognise that the quality and range of the curriculum is a significant 

determinant of pupil’s behaviour. 

 

The curriculum will be delivered using a wide variety of teaching methods 

and styles appropriate to individual children and classes.  There is a 

taught structured programme called SEAL which helps children to 

develop their understanding of behaviour and its impact on the school and 

wider community.  This is an inclusive approach where children tackle a 

concept at the same time across the school at an age appropriate level. 

 

By providing an interesting and exciting place to learn we expect children 

to respond and engage with learning. Children at all levels will be involved 

in the development of classroom and area specific codes.  Throughout all 

the learning modules that children undertake in a school there will be 

other opportunities for children to demonstrate positive behaviour and 

relationships staff will endeavour to highlight these areas throughout 

their teaching. 

 

Ethos and Atmosphere 
 

We believe that Kilby St Mary’s Primary School is a friendly place which 

celebrates a caring Christian ethos where everyone is treated with 

respect and people’s positive contributions valued.  All visitors and 

newcomers are welcome. 

 

We recognise that the climate of the school is central to establishing 

good behaviour.  All adults act as positive role models and have high 

expectations of behaviour standards.  We will always encourage and 

support everyone to follow our school rules.  The Headteacher will lead 



the school to monitor and review this policy continually with all adults 

working at the school. 

 

All adults at Kilby St Mary’s Primary School recognise that some children 

may need support in attaining expected behaviours in school and will work 

with children on specific plans or programmes which will allow them to 

integrate effectively in school. 

 

The role of the adult 
 

Adults are most important in establishing acceptable and expected 

behaviours.  Children’s behaviour is every adult’s responsibility who work 

within school especially issues which arise from playtimes and should not 

just be the responsibility of those supervising these times. 

 

The class teacher has to be a consistent and positive role model with high 

personal and professional expectations.  All adults working within the 

school should introduce and maintain agreed set of rules with consistency 

across the school day. 

 

All adults will encourage and build effective partnerships with children 

and families.  Where difficult behaviour is being managed adults working 

within school will regularly update parents/carers about the progress 

their child is making in addition to the usual meetings with parents.  We 

will also inform parents of particularly good behaviour children show. 

 

 

 

Rewards and Sanctions 
 

These outcomes merit recognition; 

 Special achievement 

 Effort 

 Improvement 

 Consistency in; 

o Attainment 

o Achievement 

o Effort 

o Behaviour 

o Kindness 

 



Consistently high or exceptional outcomes are celebrated in assemblies 

(see below).   

 

Golden Time 
Central to the reward system is ‘Golden time’. Keeping the Golden rules 

creates a reward of extra time (usually 20 minutes) which all can share 

together. Amongst the many activities that children choose to do are: 

.Clay modelling 

.Educational games 

.Music trolley 

.Puppets 

.Construction 

.Computing 

.Listening centre 

.PE games 

.Listen/dance to music 

.Art and craft activities 

 

Sometimes it’s appropriate to offer the whole class an opportunity to 

enjoy an activity together. 

If a child breaks a Golden Rule they are given a yellow card as a warning 

that they could lose their Golden Time. This is removed at the next 

appropriate break time. I, however, they break any Golden Rule again 

whilst the warning card is in place, he/she will be given a red card and 

loses 5 minutes of Golden Time. 

 

 

 

Behaviour should not be linked to academic achievements when rewards 

and sanctions are being considered. 

 

These issues must be referred to the Headteacher; 

 Racism 

 Physically marking or hurting another child 

 Damaging clothes or property 

 Stealing 

 Serious verbal abuse 

 Serious aggressive behaviour 

 Defiance and/or insolence to members of staff 

 Persistent disruptive behaviour 

 



If a child’s behaviour threatens the safety of others or has become 

temporarily beyond the control of a staff member then the Headteacher 

must be sent for using the Puple Card system (send a child with the 

Purple Card to the office who will then ensure the Headteacher is sent to 

facilitate.  The Purple Card should be clearly on view in the classroom). 

 

Standard Rewards 

1: Verbal, saying ‘well done’ 
2: Sticker / House point 

3: Sharing your achievement with other classes 

4: Headteacher’s award 

5: ‘Quick Note’ home – sharing your achievement with your family 

6: Achievement certificates 

7: Golden Time 

        

 

Standard Sanctions 

1:An initial warning – the child is asked to think about making the right 

choices and changing their behaviour. 

2:If behaviour continues to be challenging the child’s name will be 

recorded 

3:If a child continues to behave inappropriately they will have their 

golden time taken away in 5 minute blocks 

4:They will be separated for an appropriate length of time within class or 

taken to work in another class 

5:Child will lose their break time  

6:They will be sent to another class for half a day and parents will be 

informed 

7:They will be sent to the Head teacher 

 

The Severe Clause 

The Severe Clause will come into effect when there is: 

 Swearing 

 Vandalism 

 Deliberately hurting someone /fighting 

 Other serious behaviour such as racism 

 Spitting 

 General and prolonged unacceptable behaviour 

 The head reserves the right , dependent upon the seriousness  of 

the incident, to implement any stage of the Severe Clause at any 

time 



 
1 Discussion with 

headteacher 

Head discusses incident with child and outlines 

full range  of Severe Clause. Records behaviour. 

Head keeps child for the rest of the session with 

work to complete. Parents contacted. 

2 Child misses break Child misses morning break or 30mins of lunch 

time. They will be given a reflective activity to 

complete such as a general reflective sheet or 

letter of apology. Behaviour recorded. Parents 

contacted. 

3 Child misses two 

breaks 

Behaviour recorded and parents contacted. 

4 Parents invited 

into school 

Parent, child, class teacher and head teacher 

discuss the behaviour difficulties. Action points 

put in place (ie report card, home/school book) 

5 Internal 

withdrawal 

If there is no improvement seen over an agreed 

period of time, the Head informs parents that 

child will be given an internal withdrawal, where 

they will be given work to do on their own 

supervised by a member of staff. The child will 

have break and lunch separately from their 

peers. 

6 Pastoral support 

plan 

A PSP will be written and discussed with 

parents/carers and the child. If there is a 

persistent problem the headteacher, SENCO and 

class teacher will draw up a Pastoral Support 

Programme to support the pupil in partnership 

with parents. All staff working with the pupil will 

be informed of this, including lunchtime 

supervisors. This will give a consistent approach 

throughout the school day. If the problem 

continues, together we will work with outside 

agencies to seek solutions to support the pupil. 

If appropriate school will provide a mentor adult 

or peer. 

7 Temporary 

exclusion 

Any fixed term exclusion beyond 5 days the LEA 

and chair of Governors will be informed and a 

decision will be made whether to exclude the 

child for a further period of time. Parents have 

the right to appeal. 

8 Permanent 

exclusion 

 

 

 



A list of supportive strategies to develop positive behaviour around the 

school is attached as an appendix.  These are particularly important for 

supporting differentiated sanctions for those children who may be 

recognised as having, or are displaying features of, mental health issues 

e.g. EBD, ADHD, ODD (see appendix). 

 

Exclusion 

If there is no marked improvement in a child’s behaviour, after persistent 

efforts by the school, the Headteacher may initiate exclusion 

proceedings (the Headteacher only has the authority to exclude a child). 

 

Initially exclusion would be for a fixed term.  

 

Ultimately the child may be permanently excluded from the school if, for 

example, their behaviour presents a persistent threat or danger to 

others, or if a specific action is of a sufficiently serious nature.  This may 

be if a serious injury is caused to another or if serious vandalism occurs.  

 

All efforts will be made by the school to prevent exclusions being 

necessary and parents will be informed of the ultimate consequences by 

the Headteacher if the need arises. 

 

 

Assemblies 

All assemblies are linked to the RE and/or PSHE/C curriculum and include 

a collective act of worship. 

 

All personnel who lead assemblies should refer to the school’s policy and 

guidelines. 

 

Monday – 

Whole School assembly led by the Headteacher.  It naturally covers a 

wide range of topics and is an important instrument in maintaining a 

collective and open ethos to the school. Included in this assembly are 

references to key religious and secular festivals from around the world – 

particularly those affecting Leicester’s multi-ethnic population. Some 

members of staff may on occasion need to be out of this assembly, a 

member of SMT should be notified if this is the case.  

 

Tuesday – Music assembly led by members of staff and featuring singing 

practice and musical performances. This will have a Christian theme. 



 

Wednesday – Class Based Collective WorshipWhole School Assembly led 

by the pupils – this will have a Christian theme, following the Diocese of 

Leicestershire’s Collective Worship Themes. 

 

 

Thursday – Whole School Assembly led by Father Philip O’Reilly – this will 

have a Christian theme, following the Diocese of Leicestershire’s 

Collective Worship Themes. 

 

Friday – Whole School Assembly led by Jonny Hutton of the Arnesby 

Baptist Church – this will have a Christian theme. 

This assembly will also celebrate the achievements of pupils nominated by 

teachers to merit special praise and an award certificate by the 

Headteacher.   

Staff should complete the whole school ‘Achievement Books’ with the 

name of one or two children from their class, or another’s, whom they 

wish to nominate for recognition for their achievements that week.  

These children are then given the opportunity to share their success and 

receive a certificate to demonstrate the school’s recognition of it.   

 

First Friday of the Month Family Assembly 

Once a month, parents will be invited to attend the Friday Celebration 

assembly. These assemblies will include musical performances, readings 

and sharing pupils work. 

 

 

 



Behaviour Policy 

Appendix 

 

A. 

Strategies for improving behaviour; 

 

Alongside the standard sanctions, which are simple and easy for children 

to follow, there is also a need for flexibility in dealing with and trying to 

improve a child’s behaviour.  The priority is for the child to clearly 

understand what the consequences of their actions will be.  When moving 

outside of the standard sanctions a child must be individually warned of 

what the consequence will be if they break the class/school rules again. 

 

This is particularly important for supporting differentiated sanctions for 

those children who may be recognised as having, or are displaying 

features of, mental health issues e.g. emotional behavioural difficulties, 

attention deficit hyperactivity disorder, oppositional defiance disorder, 

autistic spectrum disorders.  These issues are considered a disability 

within the Disability Discrimination Act unless the difficulty arises from 

clearly social or domestic circumstances.  We therefore consider our 

responses to children with this in mind creating inclusive responses to 

their needs. 

 

This is a list of possible consequences teachers may wish to consider 

when differentiating sanctions to children; 

 verbal apology 

 written apology 

 move to another classroom 

 discuss the problem informally with parents at the end of the 

school day 

 Headteacher to talk to parents 

 move from class for a day supported by a letter home 

 formal interview with parents 

 

In exceptional circumstances when the teacher feels that a child has 

failed to complete a task of which they are considered to be capable it 

may be appropriate to make the child complete the work during break 

time or lunchtime (whilst supervised by the teacher).  If it is considered 

necessary to send the work home this would need to be supported by a 

letter from the teacher, after discussion with an SMT member.  This 



caution is to prevent work being seen as a punishment rather than to 

support learning. 

 

These strategies support the behaviour of children who are having 

difficulties in following the agreed school/class rules.  They need to be 

closely monitored on a regular basis and supported by a behaviour form 

which should be completed and kept in the child’s records and copied to 

the Headteacher. 

 daily report 

 behaviour contracts 

 reward charts 

 home/school book 

 regular contact with parents 

 home/school contract 

 lessons ‘traffic lighted’ 

B. 

Promoting positive behaviour; 

Putting the following principles into practice encourages improved 

behaviour; 

1. Flexibility 

We try to treat each child as an individual and make our approach 

to problems an individual one.  We try not to make generalisations 

about behaviours or reactions and we avoid the use of jargon when 

describing behaviour to children. 

 

2. Voice level and tone 

We try to keep our voices’ level and tone low and unhurried.  This 

can take the heat out of angry situations and has a calming effect 

on those concerned. 

 

3. Eye contact 

Whenever we are talking with children, or other adults, we try to 

maintain appropriate eye contact.  The effect of this is to 

reinforce verbal communication heightening awareness of other 

people’s feelings and points of view.  Some children may find this 

difficult, particularly when they are in trouble or upset or when 

cultural conventions over eye contact may be different from those 

of others.  Forcing eye contact is therefore not encouraged. 

 

 

 



4. Privacy 

When children are in trouble or are feeling angry it may be 

beneficial to withdraw them away from other children and, when 

practicable, to a quiet place.  The behaviour of many children can 

become even more extreme when they are kept with others. 

 

5. Honesty 

We try to be honest about our own feelings and reactions as we 

expect the children to be.  This can be difficult especially if both 

parties are feeling angry or injured.  We try to use skills of ‘active 

listening’ and to give ‘I’ messages, not ‘you’ messages. 

 

6. Listening 

We try to ask open questions which encourage children to 

communicate effectively.  We also try to listen carefully in order 

to understand any underlying causes to problems. 

 

7. Negotiations 

We try to give choices to children in setting targets for improved 

behaviour.  Targets have to be clear and realistic.  We also discuss 

the remedial action which needs to be taken by the child.  This 

dialogue aims to help the child to; 

 feel they have been dealt with justly and fairly, 

 understand other people’s feelings, 

 retain a sense of dignity, 

 feel positive about future behaviour. 

 

8. Praise 

We always recognise the attainment and achievement of children 

through the effective use of constructive praise.  This is essential 

if the children are to develop the self-esteem necessary to become 

effective independent learners.  We always try to greet all 

children with pleasure and interest, taking naturally the position of 

encouraging the positive instead of focussing on the negative 

aspects of the child’s behaviour and performance. 

 

9. Availability 

All children know that when they are in trouble they will get a fair 

hearing from all adults in school.  We expect the children to 

understand that the adult they wish to speak with may not always 

be available.  However there will always be someone at school who 



will help them to devise strategies that will enable them to solve 

their problems. 

 

10. Mutual support 

Good communication and mutual respect between adults in school is 

essential.  Children need to be given consistent responses from all 

adults.  We strive to create a mutually supportive environment 

where all agreed policies and decisions are adhered to. 

 

11. Parents 

We value parental support in solving issues related to their 

children’s behaviour.  We recognise that behavioural issues are 

solved most effectively when a strong partnership between parent, 

teacher and child is firmly established.  Parents will always be kept 

informed of issues concerning their child and are positively 

encouraged to participate in the resolution of difficulties.  Parents 

are always welcome to make an appointment to discuss any issues 

concerning their child. 

 

 

 

 


